
 



BEF – Mgmt Digest – Sept 2021 - Issue 88 

1 

Contents : 
 

1. Face sheet by vishwas datye  

2. Published by   

3. Editorial – Vishwas Datye 

4. BEF News  - Webinar  

5. देणाऱ्याची भूमिका 
6. संस्कार    

7. The bicycle shade effect   

8. Auto skills  

9. General Knowledge 

10. The Rubik cube  – P Sinha 

11. Point to ponder 

12. Ethical behaviour – N. Kulkarni 

13. कृतज्ञतेच ेसवुणणपदक 

14. Paintings and rangoli   

15. Serious Humour                    

******* 

  

The_Bicycle_Shed#_


BEF – Mgmt Digest – Sept 2021 - Issue 88 

2 

 

Published by :   
 

 

BUSINESS ETHICS FOUNDATION 
(Section 25 Company CIN– 

U93000PN2012NPL142019 2011 – 

2012) 

C/o. Dr. S. G. Bapat,   ‘Vijigeesha’, 

17 Prashant Nagar, Navi Peth, 

Pune– 411030 , Ph : +91 9881468504  Office 

secretary – Madhuri Chiddarwar,  

punebef@gmail.com 

+91 97644 61567, 020-24533931 

 

***** 
Courtesy – 

Nitin Kulkarni   



BEF – Mgmt Digest – Sept 2021 - Issue 88 

3 

Editorial : 
 

Vishwas Datye  
vishwasdatye@gmail.com 
+91 9850035362 
 

Dear all, 
Are Things Really Getting Worse? 
From the negative information and messages 
incessantly bombarded on us from all sources, one 
may easily get an impression that the whole world 

around us is getting worse day by day. The so called 
‘Kaliyug’ is fully in operation.  
But when I look around me near and far, I hardly see 
any evidence supporting above feeling. Almost all the 

people I know are wonderful, good, law abiding, 
helping and hospitable. When I travel, even the 
strangers are extremely civil, helping and smiling. I 
see so many great organisations and institutions 

doing highly positive work in their sphere of 
operations.  
Obviously, the reported uncivil, criminal and anti-
national elements must be in absolute minority part 

of the society.  
Then I come to conclusion that the six enemies of 
human mind namely काम, क्रोध, लोभ, मोह, मद, मत्सर 
have always been inherently around. As a 
consequence, any society always have had a small 
percentage of undesired elements having some of 

these enemies of the mind, in excess and 
uncontrolled measure.    
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The feeling of worsening trend could only be 

attributed to the enormously increased degree of 
information reaching us, as compared to the past.  
Both the scale and the reach of the bad news 
reaching us has increased dramatically. In the past 

too there have been crimes of all kinds, wars, 
famines, injustices and bad politics. But we were left 
in a bliss due to lack of data and communication 
means.  
The positive changes happening all around us far 

outweigh the negative news. But it does not become 
news. The media has effectively made most of us 
addicted to negative news.  
In my personal view, the world has never been this 

peaceful and prosperous despite ballooning 
populations. The percentage population having good 
quality of safe life has never been so high in the past.  
We need to consciously learn to look at trends and 

focus less on a situation. Yes, the empty part of the 
glass has been continuously diminishing. It is also 
true that the empty part of the glass definitely needs 
to be progressively filled further. 
This itself is a point of debate.  

 
With best wishes.  

∞∞∞∞∞ 
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BEF news / Announcements  
 

With deep sorrow, we regret to inform you that 

one of our BEF members,  

Mr Avinash Bhide is no more. 

 

 

 

 

 

 

 

 

In my role as an editor of BEFMD, I had the 

privilege to interact with him very often. He had 

been very energetic, enthusiastic and perpetual 

learner. Only recently he was discussing his 

personal future plans with me. He had close 

relationship with many of our BEF members. He 

was one of our main contributors to the contents 

of BEFMD through his real life experiences in 

ethical behaviour as also his poems. We all will 

miss him. 

Om Shanti! मनःपूर्वक श्रद्ाांजली ! 
- On behalf of the entire BEF 

Team, Vishwas Datye 
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In memory of late Avinash Bhide 

Quotes from his personal display board.  

“The Purpose of Life is to have a Life with 

Purpose !” 

“वर्चार ही एक वर्लक्षण शक्ती आहे. 
तुमचे भले करण्याचे प्रचांड सामर्थयव तुमच्या 
वर्चारात आहे म्हणून वर्चार बदला म्हणजे 
नशीब बदलेल.” 

******* 

Quote from social media – 
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Special note –   BEF Webinar 

We have to differ some of the planned 

contents to next issue, in view of the  

special coverage being given to our  very 

important 2 day International Webinar 

on Ethics and Values held on 14th and 

15th Aug 2021.  

The report by Dr Veena Kale - 

This was jointly organised by Business 

Ethics Foundation and Amity Global 

Business School.   

Day One’s theme was ‘Sound ethics is sound 

business.’ It started with BFF’s prayer presented by 

Ms. Asawari Karmarkar.  Col.(Dr.)S.V. Sharma, 

Director General, AGBS Pune and Chief Convenor of 

the webinar welcomed the gathering and set the 

context for the webinar. He expressed that the 

subject of Business Ethics is discussed and 

deliberated through conferences, webinars and it is 

a right step in the right direction. Dr.Rashmi 

Hebalkar, Webinar Chair, made a presentation on 

the journey of BEF and highlighted various activities, 

publications and online talks organised by BEF. 
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Dr.Dipti Tulpule, Asst. Dean, AGBS Pune and 

Webinar Chair, shared the program outline. 

Prof. Varun Arya, Founder and Director, Aravali 

Institute of Management, Jodhpur, India, the 

keynote speaker at the event; was introduced as 

‘the man who walks the talk’ by Dr. A.M.Joshi. In his 

keynote address, Prof. Varun described ‘Challenges 

and dilemmas of ethical business’. Pointing out that 

peace, freedom, social progress, equal rights and 

human dignity are the universal human values, he 

opined that ‘Valuing the human values’ is very 

important. According to him, to get the work done, 

normally four ways are used by People. viz. pay 

bribe, exercise influence, get court orders or 

become a nuisance value. Sharing what he termed 

as ‘Four models for those known to be ethical’, he 

listed:  

1. Legitimate right, no issue in paying bribe  

2. Purpose not of self-interest, no issue in 

paying bribe  

3. Guruji’s advice (You should not pay, but it 

is okay if someone else pays) 

4. No bribe paid directly to government 

officers. (Payment by cheque to 

consultants who manage bribe)  

While sharing his own experiences, Prof. Varun 

talked about bottlenecks, sacrifices, lifestyle-

hardships, delays, struggles etc. Adding to this, he 
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referred to Mahatma Gandhi’s quote “You are the 

trustee of what you have created.” He was quick to 

add that “Networking is your biggest asset! Visiting 

ethical organisations is important. Every year, our 

students are taken to Tata's organizations where 

they learn from MD or CEO.” Dr. A.M. Joshi, who 

moderated the session, thanked Prof.Varun, for his 

perspectives and his words of wisdom. 

In the next Session, Dr.S.G.Bapat, Chief Convenor of 

the webinar and the Founder President of BEF, 

introduced Mr. Michael Smith, who is a Freelance 

journalist and Business author, Initiatives of Change, 

Redhill, UK. He talked about ‘Empathy- the number 

one quality’! Empathy for employees, customers, 

society and future generations is of great 

importance he added. Mr Michael shared various 

stories to prove his point. The stories helped the 

audience understand the importance of empathy in 

action. He also mentioned about his books: ‘Leading 

with integrity’ and ‘The sound of Silence’. While 

answering to one question Mr Michael said, ‘Where 

there is a will there is a way!’ If the will is not to give 

bribe or not to go for corruption, then the ethical 

way will be found! Dr.S.G.Bapat thanked Michael for 

providing his insights on ‘sound ethics is sound 

business’.     

Mr. Stephen Bennett, Executive Chairman, 

International Development Group, Non-Executive 
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Chairman of Fortius Group, USA started the next 

session, with these questions: 

Is ethical business, good business? 

Is unethical business, bad business?     

He used many examples and said that success is not 

just making money! He presented a model of ethical 

business culture and talked about the values driven. 

i.e. Long term perspectives, Process integrity, 

stakeholder balance and leadership effectiveness. 

‘Doing the right thing on a difficult day, is 

important!’ he added. He opined that during 

selection interviews, the questions on testing 

people’s integrity, values and organizational ethics 

must be asked. ‘Reinforcing ethics in education is 

important!’ he described. He ended the session by 

saying that there is a big difference in standards of 

accounting and accounting standards. Dr A.M. Joshi 

thanked Mr. Stephen for sharing his views explicitly.  

In the post lunch session, Ms. Tania Ellis, Chief, The 

Social Business Company, Denmark talked about 

creating social-economic values and ‘from hardcore 

to heartcore business’. She mentioned about going 

beyond 3 P’s (Profit, People and Planet) and 

touching upon areas like inner and outer wellbeing, 

spirituality, personal leadership and climate positive 

organisations. 
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The webinar included the session on ‘Fashion Ethics’ 

by Ms. Mallika Samant, Design Academician and 

Freelance Consultant, India. She was introduced by 

Dr. Nitu. During the session, Ms. Mallika pointed out 

that about Fashion, only one side is generally 

known; that includes identity, glamour, social 

acceptance and satisfaction. The other side 

(negative side of Fashion) includes water/ soil/ air 

pollution, fast fashion, unfair wages, unsanitary 

conditions of labourers and landfills.  She observed 

that we can opt for ethical fashion, by 4 R’s: Reuse, 

Recycle, Rent & borrow and Research. Dr.Nitu 

thanked Mallika for sharing her views. Day I ended 

with many examples, illustrations and stories on the 

theme ‘Sound Ethics is Sound Business’.   

Day 2 of the webinar was 75th Independence Day of 

India. Ms.Yogini Joshi played ‘Jana Gan Mana’ on 

Sitar. The theme of the day was ‘Values and 

Character building.’Ms.Vaijayanti Thakar gave a 

short account of day one of the webinar and 

informed about day two’s programme. Dr. Shweta 

Bapat introduced Mr.N.M.Joshi, who has wide 

experience in the field of education. 

In his address, Mr.N.M.Joshi referred to Mahatma 

Gandhi’s quote: “Wealth without work is sin, 

Pleasure without caution is sin, Knowledge without 

character is sin!” and explained about ethics, morals 

and principles through short stories. Using the 
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examples of Saint Dnyaneshwar, Sane Guruji he 

added that the values and morals can be learnt by 

poems, observing others’ examples and following 

others. Dr. S.G.Bapat thanked Mr.N.M.Joshi and 

remarked that imbibing of values has to be done 

right from school days.   

Dr.A.M.Joshi narrated a short story about ‘the 

moment of truth’ in the life of one corrupt officer 

and opined that the parents and teachers should 

behave responsibly. Mrs. Swati Bhave, Trustee and 

VP, Bhartiya Shikshan Mandal started her session 

referring to Panchkosh. She explained that 

Education should include Intelligent Quotient (IQ), 

Emotional Quotient (EQ) and Spiritual Quotient (SQ). 

Narrating the examples of Swami Vivekanad, Saint 

Bahinabai and Saint Tukaram she explained that 

‘Mind is the 6th Organ.’ Referring to the incidents 

from Tokyo Olympics 2021, she talked about various 

values like patriotism, national integrity and leading 

to a happy life through selfless deeds. Dr.A.M.Joshi 

thanked Mrs.Swati for her contribution.  

Prin.Mr.Dattatray Ware, Z.P. International School, 

Wablewadi, was rightly introduced as ‘Educational 

Magician’ by Prof. Ravindra Kothawade. The school 

bagged more than 100 awards like ‘The Ideal 

Government School award’ by the President of 

India, ‘Zero energy award’ by BBC to mention a few. 

The fact that there is a waiting list of more than 
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4000 students wanting to get admission in the 

school, says it all. Prin.Ware threw light on values 

and principles. He said that in his school, there is no 

separate value education class conducted. He 

believes that the students learn by observing 

teachers. So,the responsibility of ethics/morals is on 

the teachers! He added that Wablewadi consists of 

50-60 houses. ‘Social Audit’ concept works here. 

The parents and villagers consider ‘the school’ as 

their priority. They have given not just funds but 

even lands for the development of the school. 

‘Learning to learn’ is the motto! During pandemic, 

the students and teachers believed that ‘Lockdown 

is good!’ Self-learning, team learning and subject-

friends concepts work like a magic in this school.  

“The responsibility of transforming parents is also 

there on the shoulders of teachers” Prin. Ware 

added. Dr. S.G.Bapat congratulated him for his great 

contribution and thanked him by calling him as ‘the 

role model’ in a true sense.   

The next programme was Publication of BEF books, 

at the hands of Swami Srikantananda, Head of 

Ramakrishna Math, Pune. Dr.Shirish Limaye 

introduced Swami Srikantananda. The list of 6 books 

and its authors is as mentioned below: 

1. Hi there! – Stories and observations from 

my corporate journey - Vishwas Datye 
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2. मूल्यशशक्षण - शशक्षकाांची भूशमका 
(डॉ. रश्मी हेबाळकर)  
3. मूल्यशशक्षणात पालकाांचा सहभाग 
(डॉ. अरवर्ांद जोशी) 
4. माणूस घडर्णारे शशक्षण (डॉ. 
शशरीष शलमये) 
5. र्ाबळेर्ाडी शाळा - चमत्कार नव्हे 
आवर्ष्कार - (प्रा. रर्ीांद्र कोठार्दे) 

6. खेळातून मूल्य शशक्षण - (प्रा. माधर् धायगुडे / 
सौ. सुनेत्रा रे्दपाठक) 

     Swami Srikantananda said that BEF’s great 

contribution is in providing values through 

education system. He mentioned about 3 values: 

Truth, Purity and Unselfishness. He also added that 

‘Good thoughts, words and actions were given huge 

importance by Swami Vivekanand’. Dr.Shweta Bapat 

thanked Dr. Shirish Limaye and Swamiji for their 

contribution in publication of the above mentioned 

books in the virtual mode.   

In the afternoon, Shri Vallabh 

School made presentation and 

accepted सन्मानपत्र and gift of 

books;  
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This was followed by 

presentation by Jnyana 

Prabodhini, Nigdi School and also 

felicitated by सन्मानपत्र and gift of 

books.  

This year’s ‘Best Ethics club 

rotating trophy’ was secured by 

Hujurpaga College of Commerce.  

In a special function, ‘Chitale 

Bandhu Mithaiwale’s Shri.Sanjay 

Chitale was given ‘Lifetime 

Achievement Award’ for 

conducting business with integrity 

for more than six decades. A clip of activities of 

Chitale Bandhu Mithaiwale was shown. Shri Sanjay 

Chitale was felicitated at the hands of Dr. S.G.Bapat.  

At the end, Dr.S.B.Bapat in his concluding remarks 

expressed satisfaction about meaningful 

deliberations on Ethics and Values over the two 

days, on on-line basis. He reiterated that the thrust 

area for Business Ethics Foundation for next two 

years is “Value education at High-School level.” The 

booklets published on value education are being 

circulated for free of charge to three hundred 

schools in and around Pune district. Dr.S.G.Bapat 

thanked the organisers as well as volunteers from 

Amity Global Business School for excellent initiative 
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and cooperation. ‘Dr.Rashmi Hebalkar, Conference 

Chair did extremely well in detailed planning and 

execution’ remarked Dr. Shweta Bapat, President, 

BEF. 

 ****** 

 

देणाऱ्याची भूमिका 
आमच्या जी. एस.् मेडडकल कॉलेजच्या मराठी र्ाङ्मय 
मांडळातरे्फ वर्ांदा करांदीकर, मांगेश पाडगार्कर आणण र्सांत 
बापटाांच्या एकत्रत्रत काव्यर्ाचनाचा कायवक्रम ठेर्ला होता. 
शननर्ार दपुार होती ती. कायवक्रम रांगला. सांपला. मी या 
मांडळाचा त्या र्षावचा कायवर्ाह. मानधनाची पाककटे नतन्ही 
कवर्र्याांना ददली. वर्ांदा म्हणाले, "तुमचे हाडाचे हॉस्पपटल 
कुठे आहे?" 

"टाटाच्या समोर... जर्ळच आहे.... पाहायला जायचां आहे 
का कुणाला? ..." मी म्हणालो. 

वर्ांदाचा र्ाटाड्या होऊन आम्ही ऑर्थोपेडीक सेंटरमध्ये 
गेलो. काही रुगणाांचा मुक्काम नतरे्थ अनेक मदहने 
असायचा. वर्शेषतः फॅ्रक्चरचे रुगण. घरात 
सांडासापासूनच्या सोयीची कमतरता. त्यामुळे हॉस्पपटलात 
सक्तीचा ननर्ास. नर्ीन पेशांट्सचा दट्टय्ा असायचा. मग 
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र्ॉडावतले काही पेशांट्स पॅसेजमध्ये यायचे. पॅसेजमधून 
र्ॉडावबाहेरच्या मोकळ्या जागेत. 

वर्ांदाना ज्या बाईंना भेटायचां होतां त्या अशाच एका 
पॅसेजमध्ये होत्या. शाहीर अमर शेखाांच्या पत्नी. आम्ही 
त्याांना "शोधून" काढलां. वर्ांदाांनी त्याांची चौकशी केली. 
णखशातून पाकीट काढलां. आमच्या मांडळाने ददलेल्या 
मानधनाच्या पाककटात त्याांनी स्जना चढतानाच र्थोडे पैसे 
(पर्तःजर्ळचे) भरले होते. ते पाककट त्याांनी बाईंच्या 
हातात ददलां. "औषधासाठी होतील म्हणून शशरूभाऊां नी 
ददले आहेत. मी आज इरे्थ कायवक्रमाला येणार होतो. 
म्हटलां नेऊन देतो." 

र्थोड्या रे्ळाने आम्ही बाहेर पडलो. मीही वर्ांदाांबरोबर 
बसपटॉपर्र आलो. वर्चारू की नको अशा मनातल्या 
गोंधळार्र मात करत मी प्रश्न वर्चारला. तोही घाबरतच. 
"तुम्ही त्याांना मदत केलीत, पण शशरूभाऊां चे नार् का 
साांगगतलांत?..." शशरूभाऊ म्हणजे बहुधा त्याांचे शमत्र श्री. 
ना. पेंडसे असारे्त. 

वर्ांदाांनी त्याांच्या खास नजरेने माझ्याकडे आरपार 
बनघतलां. "असां बघा... घेणाऱ्याचां मन आधीच बोजाखाली 
असतां की आपल्याला कुणाकडून तरी मदत घ्यार्ी 
लागतेय... अशारे्ळी याचक होतां मन. देणाऱ्याकडून 
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समोरासमोर घेताना त्रास र्ाढतो. कमी नाही होत... 
अशारे्ळी आपण ननरोप्या झालो तर समोरच्याचा त्रास 
र्ाढत तरी नाही... शेर्टी महत्त्र्ाचां काय... त्या 
व्यक्तीला मदत शमळणां... कुणी केली हे नाही...." 

माझी वर्ांदाांशी काही ओळख नाही. ही आमची शेर्टची 
भेट. पण माझ्या मनात त्या रे्ळी लागलेले हजारो र्ॅटचे 
लाईट अजून वर्झलेले नाहीत. देणाऱ्याने देताना, 
घेणाऱ्याच्या भूशमकेत पर्तःला नेणां.... ते सारे क्लेष 
क्षणभर अनुभर्णे. पुन्हा देण्याच्या भूशमकेत येणां आणण 
"इदां न मम" असां म्हणत यज्ञर्तृ्तीने दान करणे. 

मी empathy ची व्याख्या मानसशापत्राच्या पुपतकातून 
शशकण्याआधी कर्ीकडून शशकलो याचा मला अशभमान 
आहे... 

    --- *आनांद नाडकणी* 

          (वर्षादयोग) 

******  
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सांपकार  

The scene is the final of men's high jump at the 

Tokyo Olympics.  Italy's Gianmarco Tamberi was 

facing Qatar's Mutaz Essa Barshim in the 

final.  Both of them jumped 2.37 meters and 

were on par !  Olympic officials gave three more 

attempts to each of them, but they were unable 

to reach more than 2.37 meters. 

One more attempt was given to two both of 

them, but Tampberi withdrew from the last 

attempt due to a serious leg injury.  The moment 

when there was no other opponent in front of 

Barshim, the moment when he could have easily 

approached the gold alone ! 

But Barshim asked 

the official "if the 

gold can be shared 

between the two of 

us if I withdraw from 

the final attempt ?"  The official checks and 

confirms and says "yes then the gold will be 

shared between the two of you".  Barshim then 

had nothing to think about, announces 

withdrawal from the last attempt. 
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Seeing this, the Italian opponent Tamberi ran and 

hugged Barshim and screamed !  What we saw 

there was a great share of love in sports that 

touches our hearts.  It reveals the indescribable 

sportsmanship that makes religions, colors and 

borders irrelevant !!! 

******** 
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”The Bicycle Shed Effect” 
Courtesy – social media 

You remember Parkinson’s Law?  

It is the one that says, *_‘Work expands to fill the 

time available for its completion.’_*  

There is another lesser-known law from 

Parkinson, that we should all be aware of. 

A law that’s even more relevant, in a world filled 

with back-to-back meetings.  

Here’s an instance to illustrate the law. 

Imagine a business meeting that’s been called to 

discuss a two-point agenda. The first item on the 

agenda seeks approval to sign a contract to build 

a reactor, costing Rs.15 crore. The second item is 

a proposal, to build a bicycle shed for workmen, 

that will cost less than Rs.2 lacs. Once the 

meeting starts, here’s what happens. The Rs.15 

crore reactor contract, gets approved in five 

minutes. Primarily because, Rs.15 crore is a very 

large sum that people can’t quite comprehend. 

Moreover it is very technical subject. 

Everyone assumes this is such a big decision, the 

folks concerned would have done their 
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homework. One man – who understands all 

about reactors – tries making a point, but 

discovers it is pointless, because no one else 

understands what he is saying. And the reactor 

deal gets approved, in a jiffy. 

Up next, is the proposal for building the bicycle 

shed, costing approx Rs. 2 lacs. Now everyone in 

the room is familiar with bicycles & bicycle sheds. 

The HR guy talks passionately about the 

company’s tradition of taking care of employees. 

The Finance guy says he cycles to work every day, 

leaves the bicycle out in the sun & there’s never 

been a problem. Says, he can’t understand why 

we need a bike shed at all. Someone suggests 

that we should re-look at the roofing material. 

Aluminum sheets are expensive, we should use 

plastic sheets instead. That could save Rs. 

25,000/-. The debate moves to the colour of the 

roof. Grey or green? This goes on for over an 

hour & finally, the bike shed is approved...with a 

plastic roof...grey in colour...& everyone goes 

home happy, that the fruitful deliberations 

helped save Rs. 25,000/-. 

I am sure, this must be happening in your 

business meetings?  

It happens everywhere.  
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Big issues are summarily dealt with, because we 

don’t want to take the trouble to understand 

them & everyone chips in on the trivial issues. 

This then, is Parkinson’s *_"Law of  Triviality"._*  

Or, as it’s popularly called, the *_Bicycle Shed 

Effect_*.  

It refers to the tendency of leaders in 

organisations, to spend disproportionate time 

discussing trivial issues. We waste time 

discussing things we are comfortable with, rather 

than focusing on what really matters.  

Next time you find your team wasting time 

discussing trivial things, press the pause button. 

Bring them back to the big issue.  

Think of *_“The Bicycle Shed Effect”_*. 

Compiled by  - Vishwas Datye.  Cheers! 

****** 
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Auto Skills 
 

Roy Dias [ founder of Autoskills ] 

 

 

Praveen Kulkarni [ founder of 

Autoclue and co-founder of Auto 

Skills.] 

09820907926 

 
 
AutoSkills.Online is a training portal for 
Automotive Professionals, Engineering Students, 
and Auto Enthusiasts.  

The Membership is Free and 
some training modules are 
offered free to needy 
students & unemployed 

citizens from voluntary Trainers and Corporate 
Sponsorships.  
The Automotive industry is one of the world's 
largest industries by revenue. And the 
automobile market in India is currently the 
fourth largest in the world. The organized sector 
alone accounts for 7.1 percent of the country’s 
GDP.  
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Most of the global automotive giants are already 
present in the market and contribute to its 
growth. However, training, up-scaling and 
networking in the Automobile sector has not 
grown at the same pace in India.There are very 
few Institutions that dedicatedly conduct or 
teach specialized Automobile related courses and 
most of the ones available rarely focus on up- 
gradation. Hence, Automobile OEMs and Dealers 
are forced to take on Mechanical Engineers, who 
are neither inclined nor passionate about 
working in the Automobile Industry.  
There is also a huge gap in what is being taught 
in the Institutions and to what is relevant on the 
shop floor and SOP’s. Hence Engineering 
graduates are not employable and have issues 
finding employment. Freshers that get absorbed 
also take a long time to cope up at work.  
Perceiving the gaps between the Institute and 
Industry, we decided to :  
A) Assist students to bridge the Institute to 
Industry gap.  
B) Upgrade Talent i.e. to teach the existing 
workforce to constantly upgrade themselves with 
new ideas, inventions, and management skills.  
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C) Facilitate networking among Trainers, 
Students, Automotive Professionals and End 
Users, so that all stakeholders communicate 
effectively.  
After the COVID pandemic online 
working/education has become the new normal 
as students and professionals are now more 
open to learning new Skills online to upgrade 
themselves and to network with other students, 
professionals and the product users. Hence, we 
at AutoSkills India decided to innovate and 
launch an online portal for learning and 
networking.  
On this portal we will assist Auto Professionals 

and Students to upgrade themselves online with 

the evolving technology and job procedures. We 

will also help them to network with one another. 

Members in this Portal will also have the facility 

to connect with Experts, Mentors and 

Enthusiasts from the Auto Industry and keep 

learning. 

AutoSkills India Plot No. 53/79, RSC - 1 Sector 
2,Charkop, Kandivli, Mumbai 400067 E-mail: 
autoskills.in@gmail.com, Website: 
www.autoskills.com  
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General knowledge 
 

*Sanskrit is the only language which has different 

words for 'teacher'  ( शशक्षक ) based on their 

unique abilities...* 

1. The teacher who gives you information is 

called: Adhyapak ( अध्यापक ) 

2. The one who imparts knowledge combined 

with information is called: Upadhyaya . ( 

उपाध्याय ) 

3. The one who imparts skills is called: Acharya.   

( आचायव ) 

4. The one who is able to give a deep insight into 

a subject is called: Pundit. ( पांडडत ) 

5. The one who has a visionary view on a subject 

and teaches you to think in that manner is called: 

Dhrishta .( दृष्ठा ) 

6. The one who is able to awaken wisdom in you, 

leading you from darkness to light, is called: Guru 

. ( गुरु ) 
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A comeback of ‘Rubik’s cube’  
 

Praveen Sinha 

9958118893 

pksinha59@gmail.com 

 

 

 

After almost four decades, Rubik’s 

cube has seen a comeback on the world stage with 

hundreds of competitions across the 

world…people may like to watch on Netflix ‘The 

Speed Cubers’, a documentary which captures the 

twists and turns in the journey of Rubik’s Cube-

solving champions Max Park and Feliks 

Zemdegs…between the two friends there can only 

be one champion…but they are very good friends… 

Recently I conducted an informal survey on 

‘Rubiks cube’, invented by an Hungarian, Enro 

Rubik in 1980s…the survey results show that 

almost every third house has a ‘Rubik’s 

cube’…unfortunately rusting on the shelves... 

For Enro Rubik, the questions was not…Is it 

possible to solve it? But his question was - Is it 

mailto:pksinha59@gmail.com
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possible to find a method to do that? He also 

mentioned that the Rubik cube is more than a 

toy…IT IS A REMINDER TO NEVER GIVE UP… 

There are 26 small luminous cubes in a Rubik’s 
cube and interestingly, they look the same, but in 
the structure of the cubes, they have different 
rules…which require different methods and minds 
to solve the puzzle. This reminds me of the famous 
‘singular decision’ (such decisions are not made 
recurrently by the same individual or team, and 
they are marked by genuinely unique features) of 
former US President, Barack Obama on Ebola 
crisis…the story goes like this –  
 
The crisis the world faced in 2014…numerous 
people in West Africa were dying from 
Ebola. Because the world is interconnected, 
projections suggested that infections would 
rapidly spread all over the world and hit Europe 
and North America particularly hard.  
 
In the United States, there were insistent calls to 
shut down air travel from affected regions and 
close the borders. The political pressure to move 
in that direction was intense.  
 
President Barack Obama was faced with one of 
the most difficult decisions of his presidency—one 
that he had not encountered before and never 
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encountered again. He chose not to close any 
borders. Instead he sent three thousand people—
health workers and soldiers—to West Africa. He 
led a diverse, international coalition of nations - 
using their resources and expertise to attack the 
problem at its source. In true sense, Barack 
Obama used different methods and minds to solve 
‘Ebola puzzle’…never gave up in spite of intense 
opposing forces… 
Here are a few other reasons why the Rubik’s 
Cube has won over so much favor across the 
world: 
 
 Improves memory: 
Solving Rubik’s Cube puzzle greatly improves 
muscle memory.  

 Improves reflexes: 
The cubers develop incredible hand-eye 
coordination and sharp reflexes - can also help 
people who suffer from joint degeneration. 

 Improves patience: 
When cubers face future tasks that are difficult 
and time-consuming, their newly wired 
‘perseverance’ comes handy. 

 Improves problem-solving: 
The basis for Rubik’s cube skill is breaking down 
an issue into smaller parts and addressing each 
item one by one.  
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 Improves focus, concentration and 
configuration: 

While solving a Rubik’s Cube, the brain cells are 
kept highly activated. The cube also improves the 
brain’s cognitive mapping skills (special 
relations).  

****** 

 

Points to ponder 

*तुलना  (Comparison)*  

श्रे्ताने एका तासात १०ककमी अांतर कापले. आकाशने 
तेच अांतर दीड तासात पूणव केले.  

दोघाांपैकी तांदरुुपत कोण? ककां र्ा कोणाचा कर्फटनेस 
चाांगला?   अर्थावत सर्ाांचे उत्तर श्रे्ता असेल.  

श्रे्ताने हे अांतर तयार केलेल्या टॅ्रकर्र पूणव केले तर 
आकाशाने दगड-मातीच्या र्ाटेने चालत असे म्हटले तर 
???  मग सर्ाांचे उत्तर आकाश असेल.  

पण जेव्हा आम्हाला कळले की श्रे्ता ५० र्षाांची आहे 
तर आकाश २५ र्षाांचा आहे ??   मग सर्ाांचे उत्तर 
पुन्हा श्रे्ता असेल.  
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पण आम्हाला हे देखील कळले की आकाशचे र्जन 
तब्बल १४० ककलो आहे तर श्रे्ताचे र्जन ६५ ककलो 
आहे.  पुन्हा सर्ाांचे उत्तर आकाश असेल. 

जसे आपण आकाश आणण श्रे्ताबद्दल अगधकाधीक 
मादहती शमळर्तो, तसे तसे कोण चाांगले आहे याबद्दल 
आपली मते शभन्न होतात आणण ननणवय बदलतात. 

जीर्नाचे र्ापतर्ही असेच आहे. आपण प्रत्येकाबद्दल खूप 
र्रर्र आणण घाईने आपले मतां तयार करतो, ज्यामुळे 
आपण पर्तःला आणण इतराांना न्याय देऊ शकत नाही. 

 प्रत्येकाला रे्गरे्गळ्या सांधी शमळतात.  
 प्रत्येकाचे आयुष्य रे्गळे आहे.  
 प्रत्येकाची साधन-सांपत्ती शभन्न आहे.  
 प्रत्येकाच्या समपया रे्गरे्गळ्या आहेत.  
 प्रत्येकाचे उपाय रे्गरे्गळे आहेत.  
 प्रत्येकाची वर्चारसरणी रे्गळी आहे. 
म्हणूनच आपल्या आरोगयाची, सांपत्तीची, पररस्पर्थतीची 
अर्थर्ा जीर्नाची शे्रष्ठता कोणाशी तुलना_ करण्यात 
नाही तर पर्तःची परीक्षा घेण्यामध्ये आहे.  

तुम्ही सर्ोत्तम आहात, तुम्ही जसे आहात तसेच रहा 
आणण तुमच्या पररस्पर्थतीनुसार सर्ोत्तम होण्याचा प्रयत्न 
करत रहा. ननरोगी रहा, समाधानी रहा, हसत रहा, 
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आनांदी राहा .आणण इतराांना ही आनांदी ठेर्ण्याचा 
प्रामाणणक प्रयत्न करत रहा. 

मानसोपचार तज्ञ - डॉ.प्रकाश गडकरी. 
9029111101. 

******* 

On Ethical behaviour 

 

values are non-negotiable - Period 
 

Nitin Kulkarni 

nitienk@gmail.com 

+91 9820629811 

"Ethics, descipline and  

I was waiting in queue at a service counter today 

with an elderly gentleman ahead of me, when an 

uneasy soul moved by sidelines, struck a 

whispering conversation with the counter guy 

and tried placing his request before us.  

While others in line 

stood ignorant, silently, I 

couldn't resist the 

obvious and told the 
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counter clerk, he should take our request, 

following the queue discipline. 

Now this impatient guy turned towards me & 

said "I am in the 2nd queue". 

"There's only 1 queue here" was my simple, 

straight and spontaneous reply. 

Then I suddenly realised - Why am I engaging in a 

conversation with this person - I had in fact no 

reason to talk to him.  

So I ignored, whatever he continued to vomit 

thereafter and requested counter guy to take our 

requests. He obliged and also assured us that he 

would go by the line discipline. 

Sure enough, the counter clerk did follow queue 

discipline and entertained us before this arrogant 

man. 

I was happy, may be one more time, to have 

stood firmly for justice in my individual capacity 

yet again but was actually left wondering :- 

How long can I or will I be able to do it and will 

there ever be a time, when following discipline 

would be taken as normal closer home? 
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My conscience responded with clarity, 

confidence and conviction - I must stand for 

ethics, discipline and values at all times simply 

because there is no other choice for me - period. 

I just smiled and got on with life as usual ! 

******* 

कृतज्ञतेचं सुवणणपदक! 
- By - धनांजय कुरणे 
 

मीराबाई चानूने आणखी एक पदक स्जांकलां आहे.. आणण 
यारे्ळी 'सुर्णवपदक!' 
 

हे पदक 'रे्टशलस््टांग' मधलां 
नाही.. तर 'कृतज्ञता' या 
ददर्सेंददर्स दशुमवळ होत 
चाललेल्या प्रर्तृ्तीमधलां आहे.  

इांर्फाळपासून 30 ककमी अांतरार्र एका दगुवम खेड्यात 
राहणाऱ्या मीराला दररोज टे्रननांगसाठी इांर्फाळला यायला 
लागत असे. बस सेर्ा सोयीची नव्हती आणण 
परर्डणारीही नव्हती.  या मागावर्रुन अनेक ट्रक 'र्ाळू' 
ची र्ाहतूक करत असत.  
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मीरा या ट्रकर्ाल्याांकडून 'शल्ट' घेऊन इांर्फाळला ये-जा 
करत असे.  
टोककयोमधे रजतपदक स्जांकून गार्ी परत आलेल्या 
मीरानां या ट्रकर्ाल्याांचां कृतज्ञतापूर्वक पमरण केलां. अशा 
तब्बल 150 ट्रकर्ाल्याांना बोलार्ून नतनां 'जेर्ण' ददलां 
आणण प्रत्येकाला एकेक 'शटव' भेट ददला. ककती 
हृदयपपशी  घटना आहे ही ! र्ाचून डोळ्यात पाणी 
आलां. या उदात्त कृतीसाठी मीराबाईला लाखो भारतीयाांनी 
मनोमन हे 'कृतज्ञतेतलां सुर्णवपदक' बहाल केलां आहे. 
एकां दरीत हे सगळांच खूप सुखार्णारां आणण आनांददायी 
आहे. 'सरपणासाठी लाकूड तोडून आणणारी युर्ती' 
अॉॉशलांवपकमधे पदक शमळर्ते, मणणपूरचे मुख्यमांत्री 
पर्तः उपस्पर्थत राहून नतला सन्मानानां 'Additional SP 
' च्या खुचीर्र पर्थानापन्न करतात, मग ही मुलगी 
आपल्या 'रे्टशलस््टांग'ला 'शल्ट' देणाऱ्या ट्रकचालकाांचा 
सत्कार करते.. सगळांच कौतुकापपद!  
आणण एक गोष्ट जाणर्ली. त्या दगुवम डोंगरी प्रदेशात, 
अनेक ड्रायव्हसवनी या तरुण मुलीला र्ारांर्ार शल्ट 
ददली.. पण नतला एकही 'कटू' अनुभर् आला नाही.. 
चाांगुलपणार्रचा वर्श्र्ास र्ाढर्णारा हा अनुभर् आहे.  
मीराबाईला पुनश्च एकदा सलाम! .   ****** 
 

****** 



BEF – Mgmt Digest – Sept 2021 - Issue 88 

37 

 

Paintings 
 

Artist – S. G. Apte 
sgapte@gapset.in 
+91 98220 13006 

 

 

Flower Rangoli Art 

 
Kalindi Bhat  
09822063532 
kalukart@gmail.com 

 

 

 

 

 

****** 

mailto:kalukart@gmail.com
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Serious Humour 
 [source – social media ] 

 

 

 

 

 

 

 

Food for thought 

पयःपानां भुजांगाांनाम, केर्लां वर्षर्धवनम।।. 

(An Ancient Indian saying)  - meaning 

thereby; feeding a 🐍 poisonous snake 

with milk, will only increase its venom! 

****** 
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For more information about 
Business Ethics Foundation, 

please visit  
www.punebef.com 

***** *****     ***** ***** 

 

http://www.punebef.com/

